
 

 

 
 
To: The Research Community 
 
From: Diane Ambrose 
 Director, Research and Sponsored Programs 
 
 Lamar K. Oglesby 
 Director, Grant and Contract Accounting 
 
Date: September 25, 2020 
 
Subject:Charging of salaries or compensation on sponsored programs 
 
 
In response to the COVID-19 pandemic, the federal government released a number of 
memoranda from the Office of Management and Budget (OMB) that allowed federal agencies to 
offer award recipients certain flexibilities to alleviate the impact of the pandemic on research 
operations. Specifically, the March 19, 2020, OMB memo (OMB Memorandum M-20-17) stated 
that “Awarding agencies may allow recipients to continue to charge salaries and benefits to 
currently active awards consistent with the recipients’ policy of paying salaries (under 
unexpected or extraordinary circumstances) from all funding sources, Federal and non-
Federal.”  
 
In response to this guidance, Rutgers’ Office of Research and Economic Development (ORED) 
Grant and Contract Accounting updated the Salary and Compensation Expenses on Sponsored 
Programs Procedure to include the following language:  

Note: In extraordinary circumstances, which adversely affect the University’s ability to 
conduct sponsored activities, as determined by the University President or Board of 
Governors, University staff and faculty may temporarily continue to charge salary and 
compensation expenses to sponsored awards to the extent such expenses align with 
institutional and sponsor guidelines.  

This allowed Rutgers to continue charging salary and compensation, even for idle employees, to 
our federal and non-federal awards during the unprecedented times of COVID-19 while still 
remaining compliant with federal regulations. This memorandum and the flexibilities it provided 
expired in mid-June.  However, on June 18, 2020, OMB provided yet another memo (OMB 
Memorandum M-20-26) extending this flexibility through September 30, 2020.  
 
At this time, the flexibility has NOT been extended and will expire on September 30, 2020.   
Therefore, beyond September 30th, we will revert to treating all COVID-related costs 
consistently with all other research-related costs governed by federal, state, and institutional 
policies. Further, all salaries charged to our sponsored programs must be reflective of actual 
effort expended on that sponsored program. Idle employees should not be charged on a 
sponsored program.  Please update cost instructions so as not to include the COVID-19 activity 
code on salaries and compensation for idle employees on sponsored programs beyond 
September 30, 2020.  
 
If you have any questions or concerns, feel free to contact your grant accountant.  Your grant 
accountant can be identif ied by accessing the Grant and Contract Accounting website.   

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.whitehouse.gov%2Fwp-content%2Fuploads%2F2020%2F03%2FM-20-17.pdf&data=02%7C01%7Cambrosdm%40ored.rutgers.edu%7C56c54a97ca314a43082f08d7f90b9d33%7Cb92d2b234d35447093ff69aca6632ffe%7C1%7C1%7C637251700706260076&sdata=%2F5RoJ2JC8qT62QMp2Pud1nWH6hd0alCerqx9dxHfkjw%3D&reserved=0
https://postaward.rutgers.edu/sites/default/files/SalaryExpenses_SponsoredPrograms_05152020.pdf
https://postaward.rutgers.edu/sites/default/files/SalaryExpenses_SponsoredPrograms_05152020.pdf
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.whitehouse.gov%2Fwp-content%2Fuploads%2F2020%2F06%2FM-20-26.pdf&data=02%7C01%7Clo170%40ored.rutgers.edu%7C8057e01275a54f88fd6908d860d731e9%7Cb92d2b234d35447093ff69aca6632ffe%7C1%7C0%7C637365824651324217&sdata=UW5fi1h7VHReehlaJxnPzNB9XxsoekK2VbYZfco1lPw%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.whitehouse.gov%2Fwp-content%2Fuploads%2F2020%2F06%2FM-20-26.pdf&data=02%7C01%7Clo170%40ored.rutgers.edu%7C8057e01275a54f88fd6908d860d731e9%7Cb92d2b234d35447093ff69aca6632ffe%7C1%7C0%7C637365824651324217&sdata=UW5fi1h7VHReehlaJxnPzNB9XxsoekK2VbYZfco1lPw%3D&reserved=0
https://postaward.rutgers.edu/content/department-assignments

